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1. Rationale and Aims 

In order to enable effective teaching and learning to take place, positive engagement and behaviour in all 
aspects of school life is necessary.    Our school works to create and maintain a welcoming, calm, 
supportive and safe learning environment in which every person; children and adults alike, is valued. 
  
We aim to promote a positive attitude in our pupils, creating an environment in which good behaviour is 
expected from everyone, within a climate of trust and mutual consideration and respect.    We aim to 
achieve this through partnership between pupils, community members, parents and staff who are all taking 
responsibility for their actions and modelling clear expectations to each other.   
  
The James Cambell Primary School seeks to develop a strong moral ethos underpinned by its 5 values.    
School rules and clear expectations are for the safety and comfort of all members of the school community.   
Any form of bullying, discriminatory behaviour or fighting will not be tolerated from any member of our 
school community.     
  
At The James Cambell Primary School, we have adopted the positive behaviour system - ‘Stay on Green’.   
This policy is intended to be consistently applied although, at times, staff will use their professional 
discretion. Stay Green means children aim to show green behaviour which is the school’s expectation. 
 
At The James Cambell Primary, to ‘Stay on Green’, we will……. 

 

1. Listen to and co-operate with each other. 

 

2. Treat everyone with politeness, kindness and respect. 

 

3. Work to the best of our ability. 

 

4. Move safely and calmly around school. 

 

5. Respect each other’s property 

 

6. Take care of our school environment 
 
  
A Whole School Consistent Approach  
 
At The James Cambell Primary School we believe that good behaviour for learning is the key to a good 
education.  We work to create a learning environment where everyone feels valued, secure and motivated 
to learn.  
  
We firmly believe that every member of our school community, including teaching and site staff, parents 
and the wider community has a responsibility to teach children socially acceptable behaviour.  
  
We aim to promote high standards by modelling positive behaviours at all times.   Children learn by 
watching and observing our thoughts and actions.    
  
We aim to encourage high standards of learning and behaviour emphasising praise and positive 
reinforcement.    
  
We aim to ensure that all adults and children within our school community treat each other with mutual 
respect and consideration.  
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This policy aims to: 
 

 To promote and adhere to the 5 school values: Respect, Responsibility, Honesty, Equality, 
Resilience 

 Provide a consistent approach to behaviour management 

 Outline how pupils are expected to behave 

 To enable children to understand that acceptable behaviour is a result of mutual respect - respect 
for ourselves, respect for others, and respect for property. 

 Summarise the roles and responsibilities of different people in the school community with regards 
to behaviour management 

 Outline our system of rewards and sanctions 

 To provide a safe environment free from disruption, violence, bullying and any form of harassment 

 To reinforce positive behaviour. 

 To ensure fairness of treatment for all. 

 To encourage consistency of response to both positive and negative behaviour form all staff at The 
James Cambell School 
 

Adult Objectives: 

 To promote and adhere to the 5 school values: Respect, Responsibility, Honesty, Equality and 
Resilience 

 To involve and inform parents of all aspects of this policy 

 To provide a positive role model 

 To have high expectations of themselves and the children 

 To emphasise and reward positive behaviour 

 To respond to, and deal with, unacceptable behaviour in a firm and consistent manner 
 
Children’s Objectives: 

 To promote and adhere the 5 school values: Respect, Responsibility, Honesty, Equality and 
Resilience 

 To understand that they are a valued part of the community 

 To understand their role within the school 

 To discuss and share what constitutes acceptable behaviour e.g. at circle time, Votes for Schools, 
Assemblies 

 To understand and know what is acceptable behaviour 

 To be responsible for behaving in an appropriate manner 
 
Our school is a community and children need to be taught as early as possible to appreciate that school is a 
workplace in which a certain code of behaviour has to be adhered to for the good of the whole school 
community. We use an assertive discipline policy that is based on Respect, Responsibility, Honesty, 
Equality, Resilience for all members of the school community:  
 

All staff will always: 

 Keep calm 

 Listen to children 

 Be positive with children 

 Build relationships with children 

 Carry out any rewards or sanction they have made 

 Be consistent and fair 

 Follow up any problems to their conclusion 

 Always apply school rules  

 Make sure the school values underpin their teaching  
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Legislation and statutory requirements 

This policy is based on advice from the Department for Education (DfE) on: 

 Behaviour and discipline in schools 

 Searching, screening and confiscation at school 

 The Equality Act 2010 

 Use of reasonable force in schools 

 Supporting pupils with medical conditions at school  

It is also based on the special educational needs and disability (SEND) code of practice. 

 Schedule 1 of the Education (Independent School Standards) Regulations 2014; paragraph 7 

outlines a school’s duty to safeguard and promote the welfare of children, paragraph 9 requires the 

school to have a written behaviour policy and paragraph 10 requires the school to have an anti-

bullying strategy 

 DfE guidance explaining that academies should publish their behaviour policy and anti-bullying 

strategy online 

 This policy complies with our funding agreement and articles of association. 

Whole School Positive Behaviour Management 

STAY ON GREEN 
 

 

https://www.gov.uk/government/publications/behaviour-and-discipline-in-schools
https://www.gov.uk/government/publications/behaviour-and-discipline-in-schools
https://www.gov.uk/government/publications/searching-screening-and-confiscation
https://www.gov.uk/government/publications/searching-screening-and-confiscation
https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools
https://www.gov.uk/government/publications/use-of-reasonable-force-in-schools
https://www.gov.uk/government/publications/use-of-reasonable-force-in-schools
https://www.gov.uk/government/publications/supporting-pupils-at-school-with-medical-conditions--3
https://www.gov.uk/government/publications/send-code-of-practice-0-to-25
http://www.legislation.gov.uk/uksi/2014/3283/schedule/made
https://www.gov.uk/guidance/what-academies-free-schools-and-colleges-should-publish-online
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The principle behind this system is: 

 

 That all children have the opportunity to make positive choices about their behaviour and 

influence outcomes 

 That the teachers integrate a system within daily teaching in order to promote positive 

behaviour and effective behaviour management skills. 

 Children who are regularly following the rules are noticed and rewarded 

 

 

The system allows for the following: 

 

 A consistent approach that can be used by all staff 

 Whole class / school and individual reward system 

 Least intrusive approaches are used to manage behaviour 

 Teaching of specific behaviours and routines, values and expectations 

 

 

The system works in the following way: 

 

 All classes should have displayed in a prominent place clearly displayed and feedback about 

behaviour should be linked to these 

 

At The James Cambell Primary, to ‘Stay on Green’, we will……. 

 

1. Listen to and co-operate with each other. 

 

2. Treat everyone with politeness, kindness and respect. 

 

3. Work to the best of our ability. 

 

4. Move safely and calmly around school. 

 

5. Respect each other’s property 

 

6. Take care of our school environment 

 

 All classes have a display with the children’s names on the Stay on Green Chart. All children 

start each morning and afternoon session with their name on ‘green’ to enable each child to 

have a fresh start each morning and after lunch. In CPC a fresh start is made after each 

session. 

 If children make positive individual choices about their behaviour their name moves onto the 

appropriate colour (bronze, silver or gold) 

 If children make negative individual choices their name moves onto the following colours (blue, 

yellow and ultimately red) 

 Children’s names may move up or down the system at any point during the day 

 If a child comes off Green and moves down the system it is the teacher’s responsibility to try 

and get them back to green before the end of the morning or afternoon session 
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Red 

 

 

Yellow Blue Green Bronze Silver Gold 

All children start on green at the start of each day and after lunchtime 

                           Negative choices                                    Positive choices 

 

Please refer to the laminated cards displayed in each class and around the school to link specific 

behaviours to colours – these need explicit and regular teaching to all children, so that 

expectations are clear and understood. 

 

In CPC and the Foundation Stage a more visual system is used whereby a rainbow, sunshine and 

clouds are mounted onto the colours to enable children with significant SEBD and younger children 

to attach more meaning to the system in place. The same principles of STAY ON GREEN are 

applied to these more bespoke systems created in CPC and the Foundation Stage. 

 

Rewards  

 

It is extremely important that as part of the process of maintaining a positive environment within 

our school, children’s behaviour is acknowledged and rewarded. Positive reinforcement is 

extremely important because it allows us to reward and shape children’s behaviour rather than 

constantly remind them of their negative behaviour.  Wherever possible, we aim to have a positive 

interaction with a child rather than a negative e.g. if a child is swinging on their chair, rather than 

asking them to stop swinging on their chair, we would praise another child who is sitting still on 

their chair.  We acknowledge that any reward system needs to be meaningful to the child.  If they 

are not motivated by the reward it will not be effective in shaping the child’s behaviour.  We also 

acknowledge that any reward system is ineffective if the child does not link the outcome of the 

reward with the behaviour they have shown to achieve it.  Therefore, we endeavour to try to help 

the child to make a connection as often as possible between their actions and the consequences. 

 

Different types of rewards at The James Cambell Primary School 

 

Individual Rewards 

 

IF A CHILD IS MOVED TO BRONZE, SILVER OR GOLD THE CLASS TEACHER IS 

RESPONSIBLE FOR RECORDING THIS ON SIMS IN THE CHILD’S BEHAVIOUR LOG 

 

Praise – we verbally praise children regularly when we catch them doing the right thing.  We 

acknowledge that some children are more comfortable than others in receiving public praise and 

we consider this in how we offer praise.  It may at times be non-verbal e.g. a thumbs up or a smile.  

We also use proximity praise to shape the behaviour of a child who is not doing the right thing, 

whereby we praise a child who is making the right choice in the hope that other children not 

making the right choice will try to change their behaviour in order to receive the same praise. We 

are always aware of our tone voice and the effect it has on children’s behaviour. We also ensure 

that we provide as much verbal feedback as possible to reinforce positive behaviour and good 

work. 
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- Stay on Green – Green for expected behaviour, Bronze, Silver and Gold. 

 

- Stickers – children receive a Bronze, Silver and Gold sticker when they have received this status, 

immediately from their class teacher. Children who received Gold in the Week will received a 

special gold sticker for the Head or Deputy Head teacher at Friday’s Celebration Assembly. 

 

- Positive visits to SLT members – if children have completed a particularly special piece of work 

or behaved in a particularly positive way a teacher may send their child to visit a member of SLT. 

 

- Positive phone calls home – all staff can phone home if they feel that they would like parents to 

know about something a child has done particularly well that day. This is often the action that 

parents value the most, especially for children who may only have had negative phone calls 

home.  

 

- Pin badges - Children need to achieve 10 Bronze awards to gain a Bronze pin badge, 5 Silver 

awards to get a Silver pin badge and 3 Gold awards to get a Gold pin badge. 

 

- Headteacher’s Golden Tea Party - All children who have achieved 3 Golds, and received a gold 

pin badge will be invited to the Headteacher’s Tea Party at the end of the Summer Term.  

 

- Certificates - If a child stays on green all term, they will receive an ‘I stayed on green all term’ 

certificate.   

 
 

Group Rewards 

 

- House Points – we have a system of house points within school whereby staff can award house 

points to individuals in recognition of good behaviour and to celebrate any other aspects of school 

life.  All children belong to one of four houses: Gale; Arden; Langley and Goresbrook (celebrating 

streets in our local area). House points are collected weekly and the leading house is celebrated in 

assembly as well as on a whole school display.  This system is for KS2 children. A flag bearing the 

name and colour of the winning house is hoisted at the front of the school every Friday following 

the Celebration Assembly.  

 

- Good to Green whole class awards - at the end of each day the class teacher (or designated 

children if appropriate) keeps a tally of their class’s score on the class points list.  Each pupil can 

earn the following points, depending where their name is: 

 

Green  1 point 

Bronze  2 points 

Silver  3 points 

Gold  5 points 
 

 

The rewards for Good to be Green Points accrued across one week 

Key Stage 1 - 20 minutes of Golden Time on a Friday afternoon, weekly. 

Golden Time is a positive behaviour management strategy used in many primary schools. It’s a 
period of up to an hour, usually on a Friday afternoon, where children stop work and spend time 
doing special, enjoyable activities that aren’t on offer at other points during the school week. At 
The James Cambell Primary, it is 20 minutes. 
 
Golden time is intended to reward good behaviour, rather than learning or academic achievement. 
‘The majority of children behave well most of the time, but their behaviour doesn’t get noticed,’  
In order for the full 20 minutes children need to show Green Behaviours throughout the week: 

 

https://www.theschoolrun.com/health/childrens-behaviour
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1. Listen to and co-operate with each other. 

 

2. Treat everyone with politeness, kindness and respect. 

 

3. Work to the best of our ability. 

 

4. Move safely and calmly around school. 

 

5. Respect each other’s property 

 

6. Take care of our school environment 

 

If during the week, children have shown blue, yellow or red behaviours then time is deducted from 

their Golden time. Teachers will record this to ensure fairness and consistency. However, children 

can work during the week to regain their minutes of Golden Time. When children have reduced 

Golden Time, they will sit out of the activities for their reduced time and then join children when 

their time is up. 

The rewards for Good to be Green Points accrued across one week 
 

In KS2, the reward for most Stay on Green points with be an extra playtime on a Friday afternoon 

for the one class which has accrued the most points over the week which will last for 15 minutes.  
 

Teachers will record all points gained each day and across the half term on a Stay on Green 

Record Sheet. At the end of each week – this will be given to the PHSE Lead for her to record 

numbers. 
 

Celebration Assembly – a special assembly is held every Friday where children’s achievements 

are celebrated.  This includes any children who have achieved gold and a celebration of the class 

and house who has achieved the most points that week.  House captains announce which house 

is in the lead each week in assembly. We also celebrate the children that have stayed on green in 

KS2. KS1 has an assembly on Monday that celebrates attendance and promotes reading. They 

also have star of the week assembly, celebrating their achievements every Friday. 

 

House Points 

As a child enters KS2 they are assigned to a house and colour. In addition to earning green points 

children can earn house points. The following are automatic house points (also see appendix): 

 

1. Listen to and co-operate with each other. 

 

2. Treat everyone with politeness, kindness and respect. 

 

3. Work to the best of our ability. 

 

4. Move safely and calmly around school. 

 

5. Respect each other’s property 

 

6. Take care of our school environment 

 

As well as the Green Behaviours children can receive house points for showing school values, 

excellence in effort, work and attitude in school and work at home. 
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Consequences and sanctions 

 

As well as a range of rewards we also have a range of consequences and sanctions which help to 

shape children’s behaviour.  As with positive reinforcement, any negative consequences also need 

to be meaningful to the child and explicitly linked to their actions (i.e. the child understands exactly 

why they have received the consequence).  

 

We make every effort to ensure that consequences are applied calmly, firmly and consistently. 

Quiet, private reprimands are often more effective than public ones, although we recognise the 

need to ensure that the child in question does not find the individual attention rewarding rather than 

punitive. 
 

Important features of consequences include: 

 A focus upon the behaviour rather than the child. e.g. “that was an unkind thing to do” 

rather than “you are a very unkind girl”. 

 A message about what the child should do in future; 

 Consequences appropriate to the behaviour; 

 Looking for the possibility of praise as soon as possible after the consequence, to 

encourage more positive behaviour. 
 

We use a staged Consequence System which is based on the understanding that, 
 

 “It is important to develop a stepped approach so that we are able to respond to behaviour with 

the minimum of disruption to the teaching and learning process” (“Perspectives on Behaviour”, 

Ayers, Clarke and Murray).  
 

Before moving a child’s name down the “stay on green” system we use a range of techniques:  

 

- Planned ignoring.  We recognise that any attention, whether positive or negative, is often a 

motivator for children.  Therefore, wherever possible we give minimal attention to negative 

behaviour. 
 

- Modelling. We demonstrate the desired behaviour.  e.g. if a child is calling out on the carpet 

a Teaching Assistant may model sitting up straight and folding their arms. 
 

- Cueing. We try to cue behaviour by giving a general reminder of the desired behaviour to the 

whole class without mentioning the name of the child who is not behaving appropriately. e.g. “I 

am just reminding everyone that we need to put up our hand if we would like to say something.” 
 

-Shaping. If a child is partially doing the right thing we can praise them for what they are doing 

right and ask them to also do something else.  e.g. “Well done Courtney, I love the way you are 

sitting quietly without fidgeting, now I would also like you to show me some eye contact.”  
 

- Proximity Praise.  We praise a child who is doing the ‘right thing’ when they are sitting next 

to a child not following instructions. E.g. “I love the way Jack is sitting so beautifully”, then 

magically, Rebecca starts to sit beautifully too! 
 

If a child is “locked into” a negative behaviour and are clearly choosing not to follow 

instructions, again, before we even use the system we may use: 
 

- Humour. This does of course depend on the relationship between the adult and child but can 

be very effective in diffusing situations. 
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- Negotiation.  Again, depending on the situation and the relationship we often “make a deal” 

with the child, this can allow the child to “save face” and not feel that they are completely 

backing down 

 

- Transfer adult Again, this can allow the child to feel that they have not lost face or if they are 

feeling angry with one particular adult, a change of adult may diffuse the situation 
 

- Distraction – sometimes it is possible to distract a child out of a negative behaviour pattern.  

E.g. if a child is tapping a pencil and has not responded to cueing, shaping, modelling etc. the 

child could be asked to do a small job 
 

Of course, we all need to hold on to the assumption that children will behave positively and do 

the right thing.  If we have tried a range of the above strategies, and the child is clearly 

choosing to behave inappropriately we must ensure that our expectation is absolutely explicit 

and clear. 
 

It is essential that the child understands what our expectation of them is.  Therefore we need to 

then give them a clear instruction: 

 

  - Ask once nicely e.g. “Joe, I am finding it hard to concentrate while you are tapping your 

pencil.  Could you stop please?” 

If this does not work: 

 - Ask once firmly e.g. “You need to stop tapping.” 

          If this does not work: 

 - Then move the child’s name onto BLUE (or clouds) of the consequence system.  

 

Moving to BLUE 

 

In EY, KS1 and KS2 

This serves as a green expectations reminder and a time to reflect on behaviours and 

readjust any negative behaviour.  

The green card in replaced by a blue card – this can be done by child or teacher 

The child stays in their seat or moves to a reflection area in the class. 

As soon as the child is showing green behaviours then the green card replaces the blue card 

 

At least one warning is always provided for children in between each stage.  

If a child is moved to BLUE 2 times in a morning or afternoon, the teacher can use the buddy 

system before children are moved to yellow to allow children some time out of the class: 

 

Buddy classes 

If children are to be sent out of their class on yellow, they should be sent to their ‘buddy class’ as 

listed below: 

 

RA    RB 
 

1A    1B    1C  1A                2A  2B    2B  2C   2C  2A 

 

3A  3B    3B  3C    3C  3A   4A  4B    4B  4C   4C  4A 

 

5A 5B   5C  5A                    6A   6B     6C  6D 6A 
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Before moving on to the next stage, from blue to yellow, a number of strategies, be employed prior 

to moving a name, see above.  Teachers should constantly help children make the right choices to 

move their name back to green and beyond. 

 

 

Moving to YELLOW 

IF A CHILD IS MOVED TO YELLOW, THE CLASS TEACHER IS RESPONSIBLE FOR 

RECORDING THIS ON SIMS IN THE CHILD’S BEHAVIOUR LOG 
 

The next stage on the system is YELLOW. At this stage, the teacher follows the same consistent 

approach in the morning and afternoon.  
 

If a child is moved to yellow, they will miss a lunchtime and be with a member of SLT for that time. 
 

A rota for SLT is set up and these SLT members will be responsible for keeping the children for the 

lunchtime and being responsible for the sanction. 
 

If a child has been moved to YELLOW the class teacher must take the children to room old 4A 

(intervention room) with a yellow card and give children to the SLT member. 
 

 Monday Tuesday Wednesday Thursday Friday 

LKS2 11.50 – 12.40 SLT SLT SLT SLT SLT 

UKS2 12.40 – 1.30 SLT SLT SLT SLT SLT 

 

If a child receives a YELLOW in the morning – they miss the lunchtime that day 

If a child receives a YELLOW in the afternoon – they miss the lunchtime the next day 

Following up the YELLOW sanction a teacher must complete a Behaviour Log on SIMS to record 

a YELLOW behaviour and what caused it giving clear details and facts 
 

Moving to RED 
 

IF A CHILD IS MOVED TO RED, THE CLASS TEACHER IS RESPONSIBLE FOR RECORDING 

THIS ON SIMS IN THE CHILD’S BEHAVIOUR LOG 
 

The next stage on the system is RED. At this stage, the teacher follows the same consistent 

approach in the morning and afternoon.  
 

If a child is moved to RED, they will miss a lunchtime and be with a member of SLT for that time 

and parents will be informed through a phone call or email, that day by the Headteacher or Deputy 

Head teacher that the child had been moved to RED during that day. 
 

A rota for SLT is set up and these SLT members will be responsible for keeping the children for the 

lunchtime and being responsible for the sanction. 

 

If a child has been moved to RED the class teacher must take the children to room old 4A 

(intervention room) with a yellow card and give children to the SLT member. 

 

 Monday Tuesday Wednesday Thursday Friday 

LKS2 

11.50 – 12.40 

SLT SLT SLT SLT SLT 

UKS2 

12.40 – 1.30 

SLT SLT SLT SLT SLT 

 

If a child receives a RED in the morning – they miss the lunchtime that day 
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If a child receives a RED in the afternoon – they miss the lunchtime the next day 

Following up the RED sanction a teacher must complete a Behaviour Log on SIMS to record a 

YELLOW behaviour and what caused it giving clear details and facts 

 

 

Stay on Green’ – Visual Guide 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Gold 

 

Silver 

Blue 

Red 

Yellow 

Bronze 

Green 

Gold sticker immediately in class from class 
teacher. Gold sticker given in Celebration from HT 
or DHT. If a child received 3 golds in a year, the 

child receives a Gold pin badge and invite to 
Headteacher’s Golden Tea Party. 

Teacher records on SIMS 
5 points 

 

Silver sticker immediately in class from class teacher 
and lots of praise. If a child received 3 silvers in a 

year, the child receives a Silver pin badge.  
Teacher records on SIMS 

3 points 
 

 

3 points 

Bronze sticker immediately in class from class teacher 
and lots of praise. If a child received 10 silvers in a 

year, the child receives a Bronze pin badge.  
Teacher records on SIMS 

3 points 

 

Verbal / non- verbal warning in class 
2 blues – sent to Buddy Class for 15 minutes with 

work 

Stayed on green for the session – certificate at the end 
of the half term 

1 point 

Loss of lunchtime with SLT member 

Teacher records on SIMS 

 

SLT & Parent involvement – SLT contacts 

parents  

Ongoing reds – EP/IA involvement, CAF / referral 

to CPC 

Teacher records on SIMS 

Between each stage, children are given time for reflection and opportunity to change behaviour. 

A range of Positive Behaviour Management strategies, including warnings or reminders must be given 

before a consequence. 

 

Children must be given opportunity to move from consequence stage back to green and towards gold. 
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Colour Examples of behaviours Consequence and sanctions 
BLUE  

 

 Shouting / calling out during teaching 

time 

 Getting out of their seat during a task 

 Distracting other children from 

learning 

 Talking when others are talking 

 Rocking on chairs 

 Not working to the best of their ability 

 Not co-operating with others 

 Having a negative attitude 

Verbal / non- verbal warning in class 

2 blues – sent to Buddy Class for 15 minutes with 

work 

Please ensure that each pupil sent on ‘Time Out’ is 

only sent for a maximum of 15 minutes (5 minutes 

for younger children). 

YELLOW 

 

 Repeatedly not following instructions 

 Taking or damaging other people’s 

property 

 Name calling 

 Tormenting other children 

 Throwing things 

 Rudeness 

 Refusal to work 

 Serious incidents on the playground 

Loss of lunchtime with SLT member 

Teacher records on SIMS 

RED 

 

 Walking out of class 

 Racism 

 Intimidating behaviour 

 Bullying 

 Fighting 

 Swearing 

 Stealing 

SLT & Parent involvement – SLT contacts parents  

Loss of lunchtime with SLT member 

Teacher records on SIMS 

RED+ 

 

A continuation of the above. 

 

 

Ongoing reds – EP/IA involvement, CAF / referral to 

CPC 

 

If the pupil continues to exhibit ‘Red’ behaviours 

then the SLT, Class Teacher and Parent will meet.  

Advice may be sought from our Inclusion Advisor or 

Educational Psychologist and we will consider 

whether a CAF should be initiated or a referral to 

Cambell Primary Centre should be made.  

If a serious incident occurs, children will be 

“internally excluded” (see appendix b for further 

explanation) for a specified period of time or may 

be excluded from school by a member of the Senior 

Leadership Team, in line with the Borough’s 

‘Exclusion Guidelines’. 

Stages may be jumped, depending upon 

behaviours exhibited. 
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SEN / Inclusion 

All staff should be mindful of children who have been identified as having Special Educational 

Needs (SEN) when using the system.  SEN may include Speech, Language and Communication 

Needs (SLCN), Social, Emotional and Behavioural Difficulties (SEBD), Learning Difficulties, 

Physical Impairments or Medical Needs.  

 

Consequences such as Time out Lunch are not aimed for children with SEN although may 

occasionally be deemed appropriate. The appropriateness of this should be discussed with 

Valerie Kinsella. 

 

Racism and Sexism 

Racist and sexist comments are not tolerated and should be reported to a Valerie Kinsella 

immediately. All incidents should be logged in writing on a racist incident form.  (These are kept in 

the staff shared area in the proforma file.) The incident will be fully investigated and recorded 

according to school policy and guidance will be given to show the pupil why these remarks are so 

damaging and unacceptable. 

 

Exclusion 

The London Borough of Barking and Dagenham’s criteria for exclusions are as follows: 

 Violent behaviour towards staff members 

 Violent behaviour towards children 

 Abusive/aggressive/threatening behaviour towards staff members 

 Abusive/aggressive/threatening behaviour towards children 

 Refusal to accept authority of the teacher/school 

 Racist/Sexist behaviour 

 Other incidents 

 

Lunchtimes 

Lunchtime supervisors have a lunch time book where they can enter children’s names and reasons 
for good behaviour at lunchtime. They can award them with 1 house point. If children have been in 
trouble at lunchtime this will also be entered into the book. Middays have a 5 minute “time out” 
area for children. No-one should be left inside unsupervised. In incidents of extreme behaviour the 
SLT member on the rota at lunchtime will be informed and the child taken to them at lunchtime. 
 
Guidelines on intervening in fights / disputes. Through the consistent implementation of this 

policy we expect fighting to be an extremely rare occurrence. However if a child does lose their 
temper and becomes involved in a fight it will be taken extremely seriously. If a member of staff 
witnesses a fight they must remember: 

 Our first duty is to prevent any harm to any pupil. 

 We need to set an example how to handle difficult situations. 

 To assess the severity of the situation. 

 To send a reliable child for additional help if necessary. 

 Verbally to remove other children away. 

 Verbally separate the children involved – tell them to stop in an assertive voice.  

 Standing between the children may be appropriate to stop the fight. 

 It is school policy to intervene and physically prevent a pupil from hurting themselves or 

anyone else (see the school’s positive handling policy). 

 Quiet discussion away from the scene will follow and the opportunity will be given for the 

children to give their side of the story.  

 We will always listen to children. 
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If a child runs out of the class we will establish where they have gone. Teachers must not run 

after them but will send the red triangle to the office for SLT support.  

 

Monitoring arrangements 

This Positive Behaviour Policy will be reviewed by the Headteacher and Joint Governing Body 

every year. At each review, the policy will be approved by the Headteacher. 

Links with other policies 

This behaviour policy is linked to the following policies: 

 

 Child protection & Safeguarding policy 

 

 

 

Appendix A 

 

House Point System 

 

James Cambell operates a house system that sits alongside the “Staying on Green”. The House 

system is to encourage a community spirit where children are encouraging each other to earn 

points for their house and gives the children the opportunity to contribute to something bigger that 

involves children from each Key Stage 2 year group. 

 

Houses and their Captains  

 

Our houses are Arden, Gale, Goresbrook and Langley. Each house is represented by their House 

Captains (two Year Sixes, elected by their peers in the upper school) and Vice House Captains 

(two Year Fives). The House Captains are responsible for leading their house in competitions and 

events, and representing the school in the community. Each house is supported by 2 members of 

staff who act as House Leaders, with the house system overseen by the Heads of Houses. Below 

are our current House Leaders, House Captains and Vice House Captains. 



Appendix 3: Racist Incident Form 

 

Name of victim: Date: 

Name of perpetrator(s): Time of incident: 

Where incident occurred: Reported by: 

Type of incident: (please tick) 

 Verbal abuse / name calling / threats / insults / jokes / innuendo 

 Written derogatory comments 

 Ridiculing due to cultural differences 

  Ridiculing due to religious differences 

 Physical assault 

 

Please briefly describe the context and the events leading up to the incident:  
(e.g. where, when, who was there…) 
 

 

Details of the incident: (include witnesses / accounts of those involved / other evidence) 

 

 

 

 

Signed:                                                                        Role: 

Action taken: 

 

 

 

 

 

Signed:                                                                         Role: 

Racist Incident Report Form 

 

 

The James Cambell Primary School 
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